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WHNS - EEO Public File Report 7/50/08’

In compliance with the Equal Employment Opportunity rules of the Federal Communications Commission, WHNS submits the following
FCC EEO Public Fite Report. This report, required by 47 C.F.R. saction 73.2080¢(6), is filed on the WHNS website
and in the WHNS Public File and consists of three (3) parts as follows:

1. A form for each job vacancy filled by the station from August 1, 2007 to July 31, 2008 entitled the "Recruitment
Sources Report” which includes the following information;

*A list of all job vacancies filled by the station employment unit during this reporting period, identified by job fitle.
*The Recruitment Sources used to fill those Job vacancles, identified by name.
*Thé Recruitment Source referring the hiree for each job vacancy.
2. A second form entitied "interviewee Records Report” listing the following information:
*Each Recruitment Source listed by name, contact name, address and phone number.

*The total number of persons interviewed for job vacancies between August 1, 2007 to July 31, 2008.

3. A brief description of Recruitment Initiatives.




WHNS Recruliment Scurces Report .

in compliance with the Equal Emptoymenl Cpporunily rutes of the Federat Cainmunications Commission, WHNS subinils the following

FCC EEC Public Fila Report. This repert, required by 47 C.F.R. section 73.2080c{6}, is filed on the WHNS website and in the WHNS

Public File.

Reporting of Infarmation Relative ko Job Vacancies Filled by WHNS for the Pariod of August 1. 2007 to July 31, 2668,
For the periog of August 1, 2C07 to July 31, 2008, WHNS filled the following job vacancias as defined by the FCC EEO nules.

YTD Recrulting Sources Report

Rocniling Sources

(Pos 100 Fr'ed Date)

602 Carnmunications

Ad Instiluta of Atlanta

Ashovills Cilizen Timas - Classiled Dapt
AWRT Career Ling

Benedicl Coilega

Bab Jones Unhversily

Brosdcasting & Cable Magazina
b-rolt.nel

cargaruiider.com

Claftin Universily

Clemson Universily

Furman University

goupsiala.com

Greanville Counly Worklorce Davelupmant
Grasnyitle News Pledmont - Classthiad Dapl
Greanvitle Technical Coltega

Grasnville Urban Leagua

Isothermal Community College

ITT Technical InsGiua

Lander Universily

Limestana Co3egn

Medialina.Com

reredith.com

Hational Association of Broagcasters
Newbsmry Colisge

Norih Greanwle College

Norlh Greanvile College

Promax/BDA

Socialy of Bioadcast Enginaers

South Carolina Broadeaslars Asseciation
South Carofina Job Service

South Caroling Stale Unlversity
Southern Wasiayan Univeraity
Sparianburg Harald Joumal
Spartanburg Technical College
Spols-N-Dols

Tefevisfon Bureau of Advartising
Tolevision Week {Eleclronic Media)
Tri-County Techaical College
TVIOBS.com

TYWEEK com

Universily of Soulh Cardlina-Sparanburg
WHNE Fox Carsling wabsite

Winlhrap Univaistity

Waomean in Communications-Gv Chapler
Indusiry/Employee Refarral

Intamnal Premolion

Intamship Program

Intsmal Candidate

Hatworking/Walicin

Key:

asio Sourcos/Organizati

HS= Refarral Saurca
HS=Recrultmenl Source that rafarred Hiraa.
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WHNS INTERVIEWEE RECORDS REFORT

Job Vacancies: August 1, 2007, through July 31, 2008

This Report tists all Recruitment Sources and the total number interviewess referred by each Reruitment Scuce during this reporting period.

# Inferviewees

Referral Sources

1 . 602 Communications

Art Instilute of Allanta
Asheville Cilizen Times - Classifed Dapl
AWRT Career Line

. . Benedict College

' . Bob Jones Liniversity
Broadcasting & Cable Magazine
broll.net
careerbuilder.com
Ciaflin Univarsity
Clemson University
Furman University
goupstale.com
Greenville County Workforce Development

2 . Greenville News Piedmont - Classified Dept

Greenville Tachnical College
Cregnvills Urban League
Isolhermal Cemmunity College
ITT Technical instilue
Lander University
. Limestone College
1 . MediaLine.Com
. Meredith.com
1 . National Association of Broadeasters
Newbarry Coflege
North Gresnville Coltsge
. Morth Greanyllie Coliege
9 . PromaxBDA
Society of Broadcast Engineers
. Soull Carclina Broadcaslers Association
1 . South Carolina Job Service
Soulh Carolina State University
Southern Wesleyan Universily
Sparlanburg Herald Journa!
Spartanburg Technical Coliege
Spols-N-Dols
Tefevision Bureau of Advertising
Tefevision Week {Electronic Media}
. Tri-Counly Technicai Coflege
15 . TVJOBS.com

a

TYWEEK.com
. University of South Garotina-Sparanburg
7 . WHNS Fox Carolina website

Winlhrop Universtity
Women in Communications-Gvl Chapler

17 . Indusly/Employee Referral
. Internal Promotion

2 . Internship Program

9 Internai Candidate

. Networking/Walk-In
TOTAL 66

Grasmae Nawall

Micole Langton

Briltany Young

Alicia Edisan/Adminislrator
Katen Rulherford

Casey Wren

Kalia Rosa

Kevin Johnson

Pat Fazic

Akeam Boneparte

Eddia Smith

John Barker

Nancy Mullinax/584-6325
Yvonne Davis

Pat Fazio

Balty Vaughn

Brenda Theis/HR Director
Jay Cocmes

Rachel Glenn

Deb Nygro

lieka Leaks

Mark Shilstone

Linda John

on fine job listing

Travis Ballenger

Shurajit Gopal

Linwood A, Haain, PH.D.
Post en-fine

Scolt Jones

on fine job listing

June Harden/Gloria Grtfin
Anna Haigler

Yvonne Duckett

Nancy Mullinax/594-6325
Kathy McKinzie
Classified Depl/ Dai
Classified Depl

Susan Moss

Pamelz Rice

Mark Holloway

Marc Abrams

John Montemayoer

Joan Lovelace

Mark 8. Nortz

Myra Simmons

*If sontacts change during the reparting period, note date and name changes balow.

704.543.1428

770.680.487¢
828.232.5908
793.506.329¢
§03.256.4220
864-242-5100
323.965.2089
202.486.8842
864.298.4009
803.535.5466
864.656.5382
664.294.2108
564.582.2104
B64.467.8095
864.298.4009
564.250.8222
B864.322.41(4
528.286.3636
864.288.0777
B64.368.8712
B64.488 4557
300.237.8073
516.284.2812
202.429.5487
803.321.5149
864.977.7122
964.977.7437
310.788,7600
317.253.1640
803.777.6783
864.242.3521
B3.536.7000
864.644.5150
864.582.2104
864.592,4803
0088.564.8630
2124861911
323,370.2409
864.646.1577
760.754.8477
323,370.2415
864.503.5124
664.213.2119
803.323.4529
0684.234.2042

Privacy Nolice: The FCC requims oif sletions 10 report the names of

407.540.9336
770.394.9708
828.253.4682
703.508.3266
§03.253.5062
B64-770-1307
323.549.4140
NA

864.298 4019
803.535.5379
864.656.0520
864.294.3123
864.584.6349
864.467 8161
£864.298.4019
864.250.8759
864.268.2682
£828.286.4014
864.207.0930
864.388.8809
864.487 8706
831.648.5204
£15.284.3068
202.429.5406
803.321.5145
BB4.977.7021
864.977.7021

310.788.7616.

317.263.0418
803.777.8729
864.232.1544
803.533.3620
864.639-2710
864.534.6349
864.592.4792
807.720.7341
212.935.5631
323.658.6174
864.646.1893
760.754.2115
3236586174
864.503.5831
864.213.2104
803.323.24¢64
864.282.8509

‘Addrassi :
6839 Charter Hilfs Road
€600 Peachtree-Dunwoody Road
P.0. Box 2090

4595 Spring Hill Road, Suils 330
Carear Placemant Office

Depl Head/Radlo & Television
§700 Witshire Blve, Sulte 120
243 17lh Streel SE

P.0. Box 1688

400 Magnolia Streel

Internship & Placement Clfice
Diractor, Carear Services

P.0. Box 1657

301 University Ridge, Ste 1500
P.0. Box 1688

Career Placemant Office

15 Regency Hill Drive

Career Placement Office

Career Services Speciafist
Career Placement Ofilce
Diractor, Career Services

P.O. Box 51809

1716 Locust Sirent

Emplaymeni Clearhouse
Direclor of Career Services
Career Placement Office

Chair, Mass Coramuaication Dept,
8000 W/ Sunset Bivd

9247 N. Merician 8¢., Suite 305
USC College of Journalism

Attn: Greenville Work Force Center
Career Placemenl Office
Direcler, Career Services Cenlar
P.C. Box 1657

P.C. Box 4386

167 Qakdate Road

TVB Web Page

6500 Wilshire Bivd, Suile 2300
Career Flacement Office

P.C. Box 4116

6500 Wilshire Bivd, Suite 2300
Career Placement Office

21 Interstate Court
Instructor-Dept of Mass Comm,
Greater Greenville Chapler

Charlotte NC
Allanta GA
Ashevilla NC
McLean VA
1600 Harden Street Columbia 8C
1700 Wade Hampton Blvd. Graenville SC
Los Angsles CA
Washingion DG
Graenavilla 5C
Grangeburg sC
402 Sirode Tower, #314510 Clemson 8C
3300 Poinseit Highway Greenville SC
Spartanburg sC
Greanville 8C
Greenvilla 8C
P.O. Box 5616 Greenvitle SC
Greenvifle 8C
P.O. Box BC4 Spindale NC
Six Jndapendanca Pojnt Greenville 8C
320 Slanley Avenue Greenwood sC
1115 College Drive Gafiney sC
Patific Grove CA
Des Moines 1A
1771 N Street, NW Washington DC
2100 College Streat Newberry sC
7801 N. Tigerville Rd., Box 1892 Tigerville SC
P.O. Box 1892 Tigerville SC
Suile 900 Los Angeles CA
Indianapoils N
One Harbisons Way, Suile 112 Columbia SC
PO Box 328 Grearwille SC
300 Collage Sirest Orangeburg sC
P.0. Box 1020 Central SC
Spartanburg sC
Spartanburg 5c
Johnson City NY
3 East 541h Sirest New York NY
Los Angeles LA
P.G. Box 587 Pendielon sC
Oceanside CA
Los Angeles LA
800 University Way Sparanburg 8C
Greenville sC
701 Oakland Avenue Rock Hilt sC
P.C. Box 5264 Greenville §C
ing jab vacency i plus he contact person,

address, oad lefephore pumber of each orgenizetion in an ennval EEQ Public Fila Repoil that is avaltable o Ws genaral piblie. By requesting lo ba notified of
Job vacancies, you consenl lo the public disclosine of this informelion as required by the FCC.

Stata’ Zp
28277

30328
28802
22182
29204
28614
90036
20003
29602
29116
29834
29613
29304
29801
29502
29570
29807
28160
29815
29849
29340
93950
50308-3023
20036
23108
20688
23688
99089
46260
20212
28602
29117

e s
newsl@E02communicallons.com
alanglon@aiieduy
byyoung@ashevilb.ganneli com
awrl.org site -le list page online
rulherkmbenedict edy
cwren@iblu edu
katia.rosa@resdhysinesscom
kevi@b-roil.net

winy careerbuilder corn
akeamboneparii@dlallinedy
seddis@clemsen gdu
caregr.services@@iurman.edu

. gounsiale.com
Ydavis@areenvillzcaunty.oll
piazio@gresavilenews.com
wyvlgreenvitelech com {io pesit
biheis@urbanieaguaal the uostale or
jcoomes@sothermal.edy
rglean@itt-lech ady

wenw collegacentral comilander
lieaks@imestone.edu
Medialine.com

winw. meredih com

nab,org

Iravis ballenger|
shur@shur.us
LAHagin@nuc.edy
promax v
kjones@sbe.org
SCBA.nst-ta Iist
ayriffin@sces org

humanrgsources

newbeny.edy

SC8i.edY

28630-1020 yguckeli@swu,edu

29304
29305
13790
10022
90048
29670
92052
80048
29303
29615
29733
29608

classified lingads@shi.com
mekinziek@scese.edy
alice@spotsndals.com

vb.org - 1o list on fine
Classifieds@TVWeek com
{obplace@icic.edy

www tviobs com

fvweek.com
imanlemayar@uscypstate edy
Wy NS, cam
notzm@winthiop edis
msmmons@aresnvillechamber.arg




WHNS Recruitment Initiatives Report

August 1, 2007 through July 31, 2008

Type of Recruitment Inltlatives

Date

Brief Description of Initiative/Names of
station personnel involved in Initiative

Co-Sponsor’s (if applicable)

Internship Program

August 1, 2007 to July
31,2008

During the reporting pericd WHNS provided Internships to 9
Siudents. The Interns worked in the News, Production,
Promolion, Sales and Administration Departments.

The interns parlicipating in the Internship program primarily
attend schoots in South Carolina or North Carolina. The interns
are currently enrolled in disciplines relating to the broadcast
industry.

These interns performed such duties as system editing/writing
news stories, assisting photographers with equipment and
lighting, weather graphics, assisting with sales activities and
researching log discrepancies.

Bob Jones University, Clemson
Universily, Howard University,
Isothermal Community College,
USC Upstate

Internship Sponscr

March 31, 2008

Assistant News Director, Kelly Boan, represented WHNS at a
"Tnank you Lunchaon” hosted by Furman Universily. WHNS
was acknowledged for being an intern sponsor and providing
meaningful experiences for their studenis. The intern program
mentors these students and chatienges them to apply their
knowledge and skills at the industry level,

Furman University

Code of Business Conduct and Ethics Web-|

Based employae training program

August 1, 2007 to July
31, 2008

All new department heads, supervisors and employees
participate in the Code of Business Gonduct and Ethics web-
based training program. This grogram reviews business
practices and procedures, including an overview of equal
employment opportunity regarding harassment and
discrimination.

Moeredith Corporation's EEC &
Employee Relations Department

Targeted Selection Training

August 1, 2007 to July
31, 2068

All new managers participate in the Targated Selection Interview
training process. This training includes 6 hours web based
training, and covers hiring and promoting the best candidate,
legal intervlew questions, and techniques e comply with stale
and local laws prohibiting discriménation.

Meredith Corporation's Training
Department

Establishment of Training Program

August 1, 2007 to July

Tuition Reimbursement program designed to allow employees te

Meredith Corporaticn's Tuition

31, 2008 acquire skiis to further their careers in broadcasting. Reimbursemant Program
Equal Employment Opporiunity Web-Based{ August 1, 2007 to July [All new department heads, supervisors and employees Meredith Corporation's EEQ &
training program 31, 2008 participate in the Equal Employment Opportunity web-based Emgloyee Relations Department

{raining program. This program reviews discrimination and
harassment based on race, religion, sex, nalienal origin, color,
age, disabilily, sexual orientation and other protected classes
under the law,

WHNS Web Site

August 1, 2007 to July
31, 2008

WHNS web site instaucts organization who wish to receive
notification of job openings at WHNS-TV to contact the
Personnel Administrator at WHNS-TV. The WHNS-TV address,
phone ang email address are listed for contact purposes.

vevew wWhns.com

WHNS TV on-air announcemenis

August 1, 2007 te July
31,2008

WHNS on air PSA announcement instructs organizations who
wish to receive notification of joh openings at WHNS-TV o
contact the Business Office/Parsonnet Administrator al WHNS-
TV. The WHNS-TV address, phone number and email address
are shown in the PSA s

WHNS - TV




WHNS Recruitment Initiatives Report

August 1, 2007 through July 31, 2008

Type of Recruitment initiatives

Date

Brief Description of Inltiative/Names of
station personnel involved in Initiative

Co-Sponsor's (if applicable)

Media Sponsotf Pariner

July 29, 2007 to
August 8, 2007

WHNS' sponsorship of the Urban League of the Upstate Job
Falr. WHNS produced "Joh Tips Series" for interviewee's en
how to dress, how to prepare a resume and questions to ask.
These spots aired on 7/29/07 fo 8/08/07 leading to the job fair
cangactions on 8K8/07. Information about the job fair was on
www.foxcarolina.com website from July 29, 2007 to August 8,
2007. The website included links to the Urban League website
and more interviewing tips for the job seakers. WHNS aired a
total of 46 public service announcements - spols, and also ran
news stories on 8/06/07 - 8/08/07 on "The Morning News" and
"The 10 O'Clock News” promoting the Urban League Job Fair.

Greenville Urban League of the
Upstale's 2007 Career Connection

Job Fairs, Career Fairs, Expos

August 8, 2007

August 8 - 12, 2007

March 27, 2008

April 8, 2008

WHNS depariment heads (Guy Hempel/Generai Manager, Jeff
Guilbert/Generat Sales Manager, Alan DeFlorlo/National Sales
Manager, Kyann Lewis/News Director, Kelly Boan/Assisiant
News Direclor, Michel Pelietier/Creative Services Diractor, Eric
Clark/IT Administrator, Phyilis Olson/Business Manager and
Joan Lovelace/Human Resources} manned the station's booth,
and provided information about WHNS, at the annual career
connection/diversily job fair. Managers spoke with job seekers
concerning current WHNS' current job vacancies, job
requirements and how to apply. This event connected with
5,000 potential candidates, and 54 employers who were seeking
1o fill job vacancies with their companies. We collected
appreximately 130 resumes.

Meredith Corporation participated in the NABJ Annual
Convention and Gareer Fair. Maredith aclively recriited and
extensively networked with industry professionais, reviewing
resumes and critiquing tapes. All of Meredith's open positions
were posted at the convention. This convention was attended
by approximately 3,000 professionals, and approximately 200
candidates visited the booth to discuss career opportunilies.

News Anchor, Stephanie Maxwell and Reporters, Jennifer
Phillips and Jade Hindmen attended the convention and
participated In seminars and training sessions that were offered
at the convention.

News Aachor, Jeff Moreau, spoke to siudents at USC-Upstate
interested in a career In Journalism. This was followed by a
question and answer session on broadcasting carears, geliing
started in television news, tips on what fo put on a resume tape
and indusiry markets. There were 25 sfudents ranging in age
from 18 - 24 in attendance.

WHNS participated in annuaj SCBA career job fair. Joan
Lovelace/Hurman Resources and Kelly Boan/Assistant News
Director spoke with over 150 studenis regarding job possibiities
and their area of interest. Actively recruiting rising seniors and
juniors for internship opporunities, and increasing pool of
potential applicanis with an emphasis on minorities. Spoke with
University depariment heads who accompanied students, and
provided literature regarding WHNS internship program. Many
candidates came with their demo tapes lo review as candidates
for open positions.

Greenville Urban League of the
Upstate's 2007 Career Connection

National Association of Black
Journalist Annual Convention and
Career Fair, Las Vegas, NV

USG Upstate - Spartanburg, SC

South Carofina Broadcaster
Association's Annual Collegiate Job
Fair - Columbia, SC

2dls




WHNS Recruitment Initiatives Report
August 1, 2007 through July 31, 2008

Type of Recruitment Inltiafives Date Brief Description of initiative/Names of Co-Sponsor's (if applicable)
station personnel involved in Initiative
May 44, 2008 WHNS participated in EGP] College of Technology Job Fairand |ECPI Coflege of Technology

June 11, 2008

July 23 - 27, 2008

July 23 - 27, 2008

Advisory Board Meeting. Eric Clark/#T-Engingering Superviscr
and Haroldion Lewis/Master Conlrel Technaician met with
students to prescresn perspective employees and create
student interest in fulure opportunities. The advisory board
meets to provide and share industry knowledge and emerging
technology in broadeasting

WHNS Generai Manager, Guy Hempel, on behaif on Meredith
Corporafion, attended the NAB Educalion Foundation Media
Sales Institute and interviewed recent graduates who were
introduced to all facets of maedia sales and planning. Fourteen
students made presentaticns of media plans that they had
prepared 1o address specific case studies as assigned. Guy
also set-up formal recruiting meetings with 6 students and
discussed industry opportunities in general and Meredith
markets specifically.

Meredith Corporation participated in the Unily '08 Quadrenniat
Convention. Meredith actively recruited and extensively
networked with industry professionals, reviswing resumes and
critiquing tapes. All of Meredith’s open positions wsre posted at
the convention. This convention is the Jargesl gathering of
journalists of color. Nearly 10,600 journalists and media
exscutives met to discuss timsly issues affecting journalism and
the media industry.

Meredith Corporation participated in the UNITY: Jounalists of
Color, lac. conference. Meredith actively recruited and
extensively networked with Indusiry professionals, reviewing
resumes and critiquing tapes. All of Meredith’s open positions
were posted at the convention. Journalist of Color is a coalition
of four alliances, The Asian Amarican Journalists Assoclation,
the National Association of Black Journalists, the National
Association of Hispanic Journalists and the Native American
Journalists Association. The mission of this conference is to
advocate fair and accurate news coverage about people of
color, and aggressively challenge the industiy 1o staff its
organizations at all levels to reflact the nation's diversity,

NABEF Media Sates Institlute Howard
University - Washingion, DC

UNITY '08 Conventicn, Chicago, IL

UNITY: Journalist of Cator, Inc.,
Chicago, il. - The Asian Ametican
Journalists Association, The National
Association of Black Journafists, The
National Association of Hispanic
Journalists, The Native American
Journalists Asscciation

Programs spensored by educaticnal Ongoing
insfilutions relating to career opportunities in|
broadcasting

Ongoing

Ongoing

Ongolng

Bernard Reid/Chisf Editor teaches Production, Editing and
Television News classes at Tri-Couaty Technical College.

Jeff Moreau/News Anchor teaches a journalism dass called
"Speech for Radio/TV" at USC-Upstate

Eric Clark, IT/Engineering Supervisor teaches classes in
computer networking and computer applications at ECPI College
of Technology.

Sheila Harbin/Creative Services Writer Producer Is on the Radio
& Television Broadcasting Advisory Commiitee at Tri-County
Technicat College. The purpose of the committee is to set goals
for the RTV program hased on the market's needs for
employees. The committee members also discuss potential
chstacles, upcoming events and other educaticnal opporiunities.

Tri-Cosnty Technical College

USC Upstate - Spartanburg, SC

ECPI Collage of Technology

Tyi-County Technical College




WHNS Recruitment Initiatives Report

August £, 2007 through July 31, 2008

Type of Recruitment Initiatives

Date

Brief Description of Initiative/fNames of
station personnel involved in Initiative

Co-Sponsor's {if applicable)

September 18, 2007

QOctober 20, 2007

News Director, Kyann Lewis, participated in a Media Panel lo
promole "good news” stories from the classroom. The panelist
addressed how they gathers news, deadlines, what information
is neadsad when a school asks for media coverage for a school
event. There was a question and answer session at the end of
the meeting.

WHNS Morning Anchor, Stephanie Maxweli, emceed the
NAACP Scholarship dianer. NAACF's objectives are to ensure
political, educational, social, and ecanomic equality of rights for
all individuals.

CGreenville County Schools Headliners'
Workshop, Media Panel

National Association for the
Advancement of Colored People-
NAACP

Career Day/School Visits

1072407, 1/08/08,
4DBI08, 4403/08,
4107108, 4111608

2/01/08, 2113108

February 11, 2008

February 29, 2008

WHNS Broadcast News Talent visited and participated in local
public schools career days to educate studenis about career
opportunities in breadcasting

Meteorologist/Weather Anchors, Andrew Wood, and Melissa
Jones spoke to studsnts about weather casting and aliowed time
for the students fo ask and answer general weather questions

News Ancher, Diana Waiscen, spoke to siudents about
broadcast careers, working in television news and education
requirements at career day.

News Reporter/Jade Hindmon, spoke tc students about
broadcast careers, working in television news and education
requirements at career day.

News Anchors/Diana Watson and Jeff Moreau, parficipated in
reading days &t kindergartener and elementary schools. They
read to students and participated in a question and answer
session regarding broadcasling.

Greenbrisr Elementary, Greenville
Technical Charter High School, Six
Mile Elementary, Mauldin Elementary,
Hollis Road Academy, Hollis Academy

Pickens Middie School, Plain
Elemantary

Cherrydale Elementary

Welcome Elementary, Sara Collins
Elementary School

Job Shadowing

Oclaber 8, 2007

Fabruary 28, 2008

Two studants job shadowed Mews Anchor, Slephanie Maxwell,
for their class project on broadcast journatism. They watched
the newscast, interviewed Anchor and took video of the studio
and master control.

Studant was engaging and inierested in everything. She asked
good questions, and she particularly was interested in editing &
commercial production.

Clemson University

Tamassee-Salem High Scheol

Station Tours

11/28/07, 12118107,
1/29/08, 2/06/08,
2127108, 4102/08,
417108, 4121108,
616/08, 6/17/08,
6/24/08, 7/15/08

WHMNS News Directers and Talent provide station lours fo
educate stucdents about career opportunities in broadcasting.
The students interest range from how we create a newscast,
how we forecast weather and the an air aspects of broadcasting.
The stalion tour is designed to help further educate students
about how a telavision station operates and the jobs within.
Questions are always encouraged and answered during these
opportunities.

Berry Shoals intermediate School,
Berea High School, Blue Ridge Middle
School, ECPI, Riverside High School,
Girl Scouts, Chesnee Elameniary
School, USC Upstale, Sparanburg
District 5 Middte School, Mauldin
Police Youth Academy-Boys, Mauldin
Police Youih Academy-Girls,
Spartanburg Middle Schoal,
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